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WELCOME

Congratulations on your appointment to Dubai International Private School for the academic year
2026-2027. Our teachers choose DIS-BR. because it is a progressive institution that values growth
and excellence.

We hope you will find here the challenges and opportunities you are looking for. At DIS-BR., we
are committed to investing in our employees’ knowledge, skills, and attitudes. As your employer,
we fully support both your professional and personal development. Your suggestions and
feedback are always welcomed, and we look forward to hearing from you.

| warmly welcome you to DIS-BR. — a place that is both rewarding and inspiring, offering the
chance to contribute to something tremendously important: the world of learning. DIS-BR. is the

right place for dedicated teachers to become outstanding educators.

In this handbook, you will find general information about the UAE, as well as details about the
school that will help you adjust to life in Dubai and teaching at DIS-BR..

Should you have any further inquiries, please do not hesitate to visit the Human Resources office.

Regards,

Administration



Dear Staff,

Welcome back to school! | hope you had a restful vacation and are returning with enthusiasm for
another exciting academic year. This year, we are delighted to welcome many new teachers, a
new Vice Principal, and additional staff members to our DIS-BR. family. On behalf of our faculty
and students, | extend a warm welcome to all our new colleagues.

Joining the DIS-BR. Team this academic year:

Staff Member Position
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At DIS-BR., our mission is to empower students to become lifelong learners, digitally literate, and
responsible citizens. Achieving this goal requires a collective effort from every member of our
team. To begin the year, we will hold our first staff meetings as outlined in the attached schedule.
The first teaching day will be on August 24, 2026, when we once again have the privilege of
making a difference in the lives of our students.

As faculty, the diversity of your talents and expertise creates a rich and stimulating learning
environment for our students. Together, we will continue to build on DIS-BR.’ tradition of

excellence.

Welcome back once again. | look forward to a successful school year, to working alongside each of
you, and to proving that every student can learn and thrive.

Superintendent
Dr. Akram Zayour



General Information about UAE

The United Arab Emirates is one of the most attractive places to live, not only because of its
reputation for safety, but also due to its unique blend of tradition and modernity. It combines the
cultural values of the East with the advanced technologies of the West. As a melting pot of
nationalities and cultures living and working together in harmony, the UAE offers a standard of
living comparable to the most developed nations — making it one of the great success stories of
the 21st century.

Geography: Located in the eastern part of the Arabian Peninsula, the UAE stretches along part of
the Gulf of Oman and the southern coast of the Persian Gulf. It shares borders with Saudi Arabia
to the west and south, Qatar to the north, and Oman to the east. Much of the terrain is desert
and sandy plains.

Government: The UAE was established in 1971 as a federation of seven emirates: Abu Dhabi (the
capital and largest emirate), Dubai, Sharjah, Ajman, Fujairah, Ras Al Khaimah, and Umm Al
Quwain.

Area: 32,000 sq mi (82,880 sq km).

National Day: December 2-3.

Weekend: Saturday and Sunday.

Language: Arabic is the official language, while English is widely used.

Currency: Dirham (AED), subdivided into 100 Fils. Exchange rate: AED 3.67 = USD 1.00.

Climate: The UAE enjoys sunshine year-round. From October to March, the weather is moderate,
with warm days (average 26°C) and cooler nights (average 15°C). From April to September,
temperatures rise significantly, reaching up to 50°C, often accompanied by high humidity.

Population: The UAE is home to people from across the Arab world, Asia, Europe, Africa, and the
Americas, creating a truly multicultural society. As of mid-2026, the total population is estimated
at approximately 11.57 million, according to Worldometer, based on the latest United Nations
population data.

Religion and Culture: Islam is the official religion of the UAE. However, the nation is recognized
for its strong commitment to diversity, tolerance, and respect for all cultures and beliefs.



Embassies & Consulates in UAE

Organization P.O. BOX Tel Fax
Algerian 3070, Abu Dhabi (2) 4448943 (2) 4447068
Australian Consulate 9303, Dubai (4) 3313444 | (4) 3314812
British Embassy 65, Dubai (4) 3521070 | (4) 3525750
Canadian Consulate 52472, Dubai (4) 3521717 | (4) 3517722
Canadian Embassy Villa 440 26th Street | (2) 4456969 | (2) 4458787
Egypt, Consulate 2575, Dubai (4) 3971122 (4) 3971033
France, Consulate 3314, Dubai (4) 3329040 | (4) 3328033
Greece, Embassy 5483, Abu Dhabi (2) 6654847 | (2) 6656008

India, Consulate General

737, Dubai

(4) 3971222

(4) 3970453

Indonesia, Embassy of the Republic

7256, Abu Dhabi

(2) 4454448

(2) 4455453

Iran

2832, Dubai

(4) 3521150

(4) 3512069

Italy, Consulate General

24910, Dubai

(4) 3314167

(4) 3317469

Jordan 2787, Dubai (4) 3970500 | (4) 3971675
Lebanon, Consulate 7800, Dubai (4) 3977450 | (4) 3977431
Malaysia, Consulate General of 4598, Dubai (4) 3355528 | (4) 3352220

Morocco, Embassy of the Kingdom of

4066, Abu Dhabi

(2) 4433973

(2) 4433917

Palestine

22132, Dubai

(4) 2681618

(4) 2687084

Philippines, Embassy

3215, Abu Dhabi

(2) 6345664

(2) 6313559

Royal Thai Consulate

51844, Dubai

(4) 3492863

(4) 3490932

Saudi Arabia 1876, Dubai (4) 2663383 (4) 2662524

South Africa, Embassy 29446,Abu Dhabi (2) 6316700 | (2) 6333909

Sudan, Embassy 4027, Abu Dhabi (2) 6666788 | (2) 6654231

Syria, Consulate General 7801, Dubai (4) 2663354 | (4) 2698277

Tunisia, Embassy 4166, Abu Dhabi (2) 6661331 (2) 6660707

United States of America, Consulate 9343, Dubai (4) 3313115 | (4) 3313121

Important Telephone Numbers
Police 999 | Fire / Civil Defense 997 | Search & Rescue 995 Poison Control 800-424
Ambulance | 998 | Coastguard 996 | DEWA 991 Dubai Municipality 800-900




DIS-BR, in Lines

Dubai International Private School (DIS) was founded in 1985 in Al Garhoud, Dubai. The school serves a
diverse community from Dubai and the northern Emirates and has earned a strong reputation for academic
excellence. Many graduates have gone on to join top universities both nationally and internationally.

To meet growing demand, DIS opened a second campus in Al Quoz in 1998. Today, the two branches host
around 3,000 students and more than 400 staff. Both campuses are designed according to the latest
standards of modern schools and include the four main stages of education:

e Kindergarten: Two-year program (KG1 & KG2)

e Elementary: Five-year program (Grades 1-5)

e Intermediate: Three-year program (Grades 6—8)

e Secondary: Four-year program (Grades 9-12), with elective courses

At the end of Grade 12, students graduate with a High School Diploma, which is attested by the Knowledge
and Human Development Authority (KHDA) and recognized for admission to top universities worldwide.
The DIS-BR. diploma is equivalent to the UAE Ministry’s Thanawiya Amma, provided that students meet
additional requirements such as standardized test scores (SAT, TOEFL, IELTS, or EMSAT).

DIS-BR. prepares students to take the SAT, TOEFL, or IELTS by the end of Grade 11. In Grade 12, students
also have the opportunity to take Advanced Placement (AP) courses and exams, which were introduced in
the 2020-2021 academic year.

The school is currently accredited by NEASC (New England Association for Schools and Colleges), reflecting
its commitment to international standards of quality education.

The medium of instruction is English, with Arabic Language, Islamic Education, and Social Studies taught in
Arabic, as mandated by the Ministry of Education. French is offered as a second language beginning in KG2.

In addition to academics, DIS-BR. places great emphasis on co-curricular and extracurricular activities. Art
and Music are offered from KG through Grade 5, while Physical Education and Swimming are integral at all
grade levels. The school is well equipped with science, computer, and language labs to ensure that
classroom learning is reinforced through practice and experimentation. Middle and secondary classrooms
feature interactive panels, and teachers are provided with laptops to enhance instruction.

DIS-BR. has also modernized its library system, offering an extensive digital collection in Arabic, English,
and French to support reading and research across all grade levels.

Through a combination of academic rigor, modern facilities, and extracurricular opportunities, DIS-BR.
strives to provide a rich and stimulating environment that nurtures well-rounded, lifelong learners.



We believe that

Students learn and perform better when they are exposed to variety of instructional and learning
strategies such as student-centered learning, project—based learning, inquiry-based learning, play-
based learning (Kindergarten & lower elementary), problem-based learning, concept mapping,
direct method, cooperative learning, etc. that

e Encourage student communication.

e Develop students’ cooperation and collaboration skills.
e Communicate high expectation.
e Provoke innovative and creative thinking.
e Address diverse learners’ needs according to their abilities, interests, and learning
profiles.
Students learn and perform better when the school’s curriculum
e Challenges students’ critical thinking abilities.
e Contains course content that provides international perspectives.
e Exposes students to diverse, authentic experiences and provides activities that bring
them into contact with people from other cultures.
® Raises students’ awareness of the global themes as the world is increasingly
interdependent.
e Establishes a learning context for world peace by providing opportunities for students
from different cultures to learn together in mutual understanding and respect.
Students learn and perform better when they are given the opportunity to
e Take control, manage, assess, and reflect on their learning, and set goals and monitor
their progress.
e Bring along their own experiences, feelings, and understanding to their learning
process.
e Work towards becoming independent learners.
Students learn and perform better by using media and Information technology.
Students learn and perform better in a safe environment that
e Supports students’ emotional and academic development.

e Respects the social culture and beliefs.
'



e Protects their physical wellbeing.

Students learn and perform better when encouraged to adopt a healthy lifestyle.



Expectations

We expect our graduate students to be prepared for university, career, and life by demonstrating
the following:

Health and Safety

=  Be health and safety oriented.
=  Demonstrate a high level of responsibility to be able to protect themselves and the ones
around them.

Core Subjects & Awareness of Global Issues

=  Acquire a sound foundation in core academic areas and utilize this knowledge in their
field of work.

=  Be aware of global issues such as health (Cancer, Diabetes, HIV, etc.), financial, and
environmental (global warming, alternative energy, etc.).

Collaboration and Innovation Skills

=  Collaborate with others from diverse backgrounds.

=  Recognize, appreciate, and respect others’ points of view.

=  Think critically and use new information.

=  Use logical reasoning to draw conclusions.

=  Use imagination to generate new ideas.

= Use strategies to solve problems and make appropriate decisions.
=  Contribute to group effort with ideas, suggestions, and work.

Information Media and Technology Skills

=  Use technology to access, gather, analyze, interpret, and use information in a
knowledgeable and ethical manner.

= Utilize information systems in personal, vocational, and professional contexts.

= Select appropriate tools and procedures to accomplish tasks.

Life and Career Skills

=  Exhibit a healthy lifestyle.
=  Exhibit honesty and integrity.

=  Accept responsibility for their own actions.



Demonstrate effective leadership skills.
Recognize and respond to societal needs.
Participate in efforts to preserve the environment for future generations.

Recognize that the learning process is a lifelong journey.



The Contract

Contract Termination Notice: If any party intends to terminate the contract, he/she should inform
the other party of this intention and provide notice in accordance with UAE labor law.

Probation: New employees are appointed for a 3-month probationary period. The employee shall
not be entitled to any paid sick leave during the probation period.

Children Education Allowance: The school provides staff discounts on their children’s fees as
follows: 40% for the first year and second year, and 50% from the third year onward.

School Timing

1.

Official School Hours

a. Teaching and Administrative Staff
o Monday to Thursday: 7:30 a.m. — 3:15 p.m. (all stages)
o Friday: 7:30 a.m. —11:30 a.m. (all stages)

b. Supervisors
o Monday to Thursday: 7:00 a.m. until all students have departed.

*Heads of Sections and Supervisors must ensure that all students have left the premises
before they depart.

**0On days with General Meetings or Professional Development Sessions, all staff are
required to remain until the conclusion of the meeting or training.

Teachers may be required to arrive earlier or stay later than the official hours for specific
duties such as supervision or exam proctoring.

Teachers must remain on campus during official school hours, regardless of their individual
teaching schedule.

All staff must sign in and out using the designated machines upon arrival and before
departure.

The administration may require teachers to attend school on Saturdays for workshops,
exam proctoring, parent-teacher conferences, or other official duties.

The standard teaching load is 27 periods per week. The administration reserves the right
to assign this load as it deems appropriate.



Leave and Absenteeism

1. Absenteeism for Circumstantial Reasons
o Inaccordance with Ministry of Education regulations, staff may be granted leave
during the academic year for acceptable reasons.
o Any urgent absence must be communicated to and approved by the
administration between 6:30 a.m. and 7:00 a.m. on the same day.
2. Mourning Leave
o First-degree relatives (spouse): 5 days
o Parents, children, siblings: 3 days
3. Hajj Leave
o 3days (unpaid)
4. Maternity Leave
o 45 days (fully paid)
5. Paternity Leave
o 5days
6. Sick Leave
o First 15 days: fully paid
o Next 30 days: half paid
o Beyond 45 days: unpaid
7. Annual Leave
o Granted in accordance with the UAE Labor Law.
8. Mid-Year Vacation
o Teachers: 14 days
o Administrative staff: 7 days

Note: If the employee does not complete one full year of work, he/she will be granted 3 days of
annual leave for each month of his/her service. However, if a teaching or administrative staff
member spends less than 6 months, he/she will not be eligible for an annual leave payment. Also,
if the resigning employee has not completed one full year of employment, he/she will not be
granted end-of-service payment.

Absence Notification and Requirements

As stated earlier, any teacher who will be absent must inform the administration early in the
morning. Notification should be given to HR, the Head of Section, and the Head of Department.

Teachers are required to:

¢ Provide appropriate substitution material for their scheduled classes.



e Submit a sick leave report, attested by the Dubai Health Authority (DHA), on the following
day.
e Failure to provide substitution material will result in the absence being considered unpaid.

Resignation

1. During the academic year, any teacher wishing to resign must provide the administration
with a valid reason and the required notice period as specified in the UAE Labor Law.

2. If either the school or the employee seeks to terminate the contract, the process will
follow the UAE Labor Law and the terms stated in the employment contract. A valid reason
must be provided in both cases.

3. If either party does not wish to renew the contract, they must notify the other party within
the time frame stated in the contract. Failure to do so will result in the automatic
renewal of the contract.

4. In cases of no-notice resignation (in violation of the employee’s contract), the school
reserves the right to take legal action.

Note: Neither resignation nor termination may be submitted while an employee is on leave.
End of Service Gratuity

Employees who complete a minimum of one year of continuous service with DIS-BR. are entitled
to an end-of-service gratuity, in accordance with the provisions of the UAE Labor Law.

e For the first five years of service: 21 days of basic salary for each year of service.
o Beyond five years of service: 30 days of basic salary for each additional year of service.

The gratuity is calculated based on the employee’s last drawn basic salary and is subject to all
terms and conditions outlined in the UAE Labor Law.

Staff Dress Code Policy
At DIS-BR., maintaining a professional appearance is essential for fostering a respectful and positive
educational environment. All teachers, administrators, and support staff are expected to adhere to the
following dress code, which reflects the school’s values and ensures a secure and welcoming campus.
General Requirements

¢ Name Badges: All staff must wear their school-issued name badges while on school premises. This

is vital for both security and smooth school operations.
e Grooming: Staff are expected to always maintain a neat and professional appearance.

Teachers and Administrators

e Male Staff:



o Dress shirts (buttoned-up/collared) and trousers are required.
o Plain, collared polo shirts are permitted (no graphics).
o T-shirts and jeans are not permitted.
¢ Female Staff:
o Professional attire such as blouses, skirts, dresses, or slacks is expected.

o Clothing should be modest and appropriate for the school environment.
o Skirts and dresses must extend below the knees.
o Blouses/tops must cover the shoulders (minimum short sleeve) and avoid low necklines.
o T-shirts and jeans are not permitted.
Support Staff

e Support staff are required to wear school-issued uniforms to ensure a consistent and professional
appearance.

Exceptions for Physical Education (PE) Teachers

e PE teachers may wear athletic attire and appropriate footwear, such as sports shoes, due to the
nature of their duties.

Cultural Considerations

o Staff may wear culturally appropriate attire, such as abayas or kanduras (with slippers), provided
the overall appearance remains professional, modest, and in line with the school’s values.

Casual Fridays

e On Fridays, teaching and administrative staff may wear less formal attire (e.g., jeans or t-shirts).
However, staff are still expected to maintain a neat, modest, and professional appearance.

Non-Compliance

o All staff are expected to comply with this policy. Non-compliance will be addressed by the school
administration.

Private Lessons

Private lessons are strictly prohibited under all circumstances. This applies to all staff members,
in every situation, without exception. Any violation of this policy will result in disciplinary action in
accordance with school regulations and UAE Ministry of Education guidelines.

Other Conditions

During employment at Dubai International Private School, each teacher is required to:



Perform their duties to the best of their ability to support the school’s progress and
comply with all rules and regulations set by the Ministry of Education.
Attend all workshops and seminars organized by the school or external providers, as

required.
Refrain from working for any other party without obtaining prior written approval from

the school sponsor



Rules and Regulations
Professional Conduct and Attire

1. Professional conduct and language must always be maintained, both on and off campus.

2. Teachers are expected to dress in a professional and appropriate manner that reflects the
school's dress code. Jeans, T-shirts, and tight clothing are not allowed.

3. Respectful and professional interaction with colleagues, students, and parents is
mandatory.

4. Engaging in any form of discrimination or harassment is strictly prohibited.

5. Political discussions are not allowed.

Student Interaction

6. Corporal punishment and insulting students are strictly forbidden.

7. Diversity and inclusiveness are fundamentals i.e., students' beliefs and traditions must be
respected, accepted, and tolerated

8. Confidentiality regarding student information and school matters must always be
maintained.

Attendance and Punctuality

9. Staff members are required to arrive by 7:30 am and may depart at 3:15 pm, except when
meetings or professional development sessions are scheduled.

10. Report absences at least 24 hours in advance. For sudden emergencies, report absences or
tardies by 7:00 a.m. on the same day. Notify HR, the Head of Section, and the Head of
Department to ensure timely adjustments and coverage for all absences or tardies.

Use of Resources
11. School property and resources should be used responsibly and only for educational
purposes.
12. Personal electronic devices should be used sparingly and only during non-instructional
times.

Safety and Compliance

13. Smoking is strictly prohibited on school premises.
14. Compliance with all safety and emergency procedures is mandatory.

Professional Development and Meetings

15. Participation in mandatory staff meetings and professional development sessions is
required.



Classroom Management

16.
17.

18.

19.

20.

Maintaining a clean and organized classroom and workspace is expected.

Teachers must enforce the school’s technology usage policy, ensuring that electronic
devices are used appropriately and only for educational purposes during class.

Teachers must adhere to the scheduled class times and avoid dismissing students early to
ensure full instructional time is utilized.

Teachers are responsible for promptly addressing any behavioral issues in accordance with
school discipline policies to maintain a safe and respectful learning environment. Severe
behavioral issues should be reported to the section supervisor.

Teachers should regularly update classroom displays to reflect current learning topics and
showcase student work, enhancing the learning experience.

Communication and Social Media

21.

22.

Refrain from any public criticism of the school’s regulations. Any suggestions should be
brought up to the administration through proper channels.

Use of social media must be professional and should not include any negative references
to the school or its community.

Examination Conduct

23. During examinations, teachers must remain actively engaged in proctoring duties, which

include walking around the room to monitor students closely. Use of mobile phones and
conversations with other teachers or staff are strictly prohibited to maintain a focused and
fair testing environment.



Frequently Asked Questions:

1. What should | do when I first come to the school?
» If you are on Visit Visa
Present the following documents to the human resources office:
a. 12 photos
b. Attested Certificate
c. Original Passport (Validity 8 months)
d. Fillin the Friendship Application

» If you are on Employment Visa
1. Present the following documents to the human resources office:
a. 10 photos
b. Original Passport (Validity 8 months)
c. Fillin Friendship Application
d. Medical Checkup

» If you are on Spouse Sponsorship
Present the following documents to the human resources office:
a. 12 photos
Attested Certificate
Passport Copy (Validity of 8 months)
Passport copy of sponsor
No objection Letter from sponsor
Fill in the Friendship Application

U

2. What should | do to make the medical checkup?
» Step 1: you need 1 photo + Passport copy + Employment visa
» Step 2: Print the medical report and issue a health card
» Step 3: Take the report + passport copy + Employment visa + 2 photos to AlQouz
Medical Center and make the medical checkup.

3. What should I do in the event of being sick?
» Inform the school early in the morning
» Send teaching material for your classes
» Fill in the absenteeism justification form the first day you show in school. Provide
doctor’s report if available.

What should | do in the event of being late to school?
» Inform the school

4. What should I do to obtain a driving License?
» You need to apply through a driving institute. You need:
1. Original passport and photocopy of residency



Photographs (4)

Eye check-up

Registration form filled in by the applicant
No objection letter from school
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» If you have a driving license from the GC, USA, Australia, or some European countries,
then you just need your driving license and the passport copy with the residency.

5. What should | do to register a car?
1. Passport photocopy + residency
2. Carinsurance.

6. What should | do to install a telephone or Internet?
1. Application form filled in by the applicant
2. Passport + Residency photocopy
3. No Objection letter from school
4. Tenancy contract

7. What should | do to have a GSM (mobile) number?
1. Passport + Residency photocopy
2. AED fees

8. What should I do to have Internet connection?
1. You must have lane number
2. Signin to e4me.ae and follow the procedure provided

9. What should | do to open a bank account?
1. Passport photocopy + Residency Copy
2. Salary certificate from school

10. Why do I need to open a current account?
You need to open a current account to obtain a check book. Checks are needed when you
need to buy things on installment like renting a house.

11.  What should | do to have a credit card or a bank loan?
1. Passport photocopy + Residency Copy
2. Letter from school
3. Salary certificate for the last three months.

12. What should | do to obtain a visit visa for my relatives or friends?
»  For parents, parents-in-law, spouse, or children:
1. Passport copy of the relative.
2. Original passport of the applicant (with the residency) + copy.

3. Labor contract attested from Tasheel.
'



4.
5.

A visa fee of AED 340 for one month.
The salary should be more than 5000 AED.

»  Forsister, brother, spouse’s sister or brother:

uhwWwNE

Passport copy of the relative

Original passport the applicant (with the residency) + copy
Labor contract attested from Tasheel.

Visa fee.

Meet the salary requirements.

>  For friends:

uhwWwNE

Passport copy of the friend

Original passport the applicant (with the residency) + copy
Labor contract attested from Tasheel.

Visa fee.

Meet the salary requirements.

13. What should I do to obtain a residency visa for my relatives?

1.

ke

Original passport + copy

Attested marriage certificate (for wife)
Attested birth certificates for children
Labor contract

Application form from Immigration



Acknowledgement of School Policies & Regulations (2026-2027)

[ o am committed to follow the School’s Policies
& Regulations and agree on all stated items. I also consider myself one of staff

member of Dubai international Private School (AL QUOZ BRANCH).

Signature:

Date:
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Algerian 3070, Abu Dhabi (2) 4448943 (2) 4447068
Australian Consulate 9303, Dubai (4) 3313444 (4) 3314812
British Embassy 65, Dubai (4) 3521070 (4) 3525750
Canadian Consulate 52472, Dubai (4) 3521717 (4) 3517722
Canadian Embassy Villa 440 26th Street (2) 4456969 (2) 4458787
Egypt, Consulate 2575, Dubai (4) 3971122 (4) 3971033
France, Consulate 3314, Dubai (4) 3329040 (4) 3328033
Greece, Embassy 5483, Abu Dhabi (2) 6654847 (2) 6656008
India, Consulate General 737, Dubai (4) 3971222 (4) 3970453
Indonesia, Embassy of the Republic 7256, Abu Dhabi (2) 4454448 (2) 4455453
Iran 2832, Dubai (4) 3521150 (4) 3512069
Italy, Consulate General 24910, Dubai (4) 3314167 (4) 3317469
Jordan 2787, Dubai (4) 3970500 (4) 3971675
Lebanon, Consulate 7800, Dubai (4) 3977450 (4) 3977431
Malaysia, Consulate General of 4598, Dubai (4) 3355528 (4) 3352220
Morocco, Embassy of the Kingdom of 4066, Abu Dhabi (2) 4433973 (2) 4433917
Palestine 22132, Dubai (4) 2681618 (4) 2687084
Philippines, Embassy 3215, Abu Dhabi (2) 6345664 (2) 6313559
Royal Thai Consulate 51844, Dubai (4) 3492863 (4) 3490932
Saudi Arabia 1876, Dubai (4) 2663383 (4) 2662524
South Africa, Embassy 29446,Abu Dhabi (2) 6316700 (2) 6333909
Sudan, Embassy 4027, Abu Dhabi (2) 6666788 (2) 6654231
Syria, Consulate General 7801, Dubai (4) 2663354 (4) 2698277
Tunisia, Embassy 4166, Abu Dhabi (2) 6661331 (2) 6660707
United States of America, Consulate 9343, Dubai (4) 3313115 (4) 3313121
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Police 999 | Fire / Civil Defense 997 | Search & Rescue 995 Poison Control 800-424
Ambulance | 998 | Coastguard 996 | DEWA 991 | Dubai Municipality 800-900
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